
Build an ownership culture
Whether you’re launching a new Employee Stock Ownership Plan or sustaining an existing one, 
Nest Egg Communications can help. ESOP communications: it’s our specialty and our passion. We 
deliver simple, clear, engaging communications that help you inspire, empower and drive results.

Communicating your
ESOP just got simpler.

• Launch Communications Toolkit 
• 12 Month Communications Toolkit 
• New Employee Toolkit 
• Exit Communications Toolkit 
• Retirement Communications Toolkit 
• Posters
• Tentcards
• Folders
• Recognition Cards

Our toolkits and products:

Each toolkit 
includes a flash 

drive with 
electronic copies of 

the files so that you can 
add content specific to 
your ESOP.

Email: info@nesteggcommunications.com   
Phone: 770-992-0750  
Visit our website: www.nesteggcommunications.com

You Make a Difference
It feels good to be a member of a 
winning team, whether it’s in sports or 
in business.  As an employee owner, 
you have a financial stake in your 
company’s business performance:  as 
the business increases in value, the 
value of your shares grows. You also 

have an interest in developing the 
company’s culture.

High performing companies have a 
competitive advantage that has nothing 
to do with their products.  It’s their 
culture.  A company’s culture is the glue 
that brings the workforce to life.  It’s 
unique to each business, a secret sauce 
that your competitors cannot duplicate.

Your contributions make a difference in 
creating an ownership culture.  Here 
are four things you can do to support 
ownership culture:

Share your ideas
The people who do the work always 
have the best ideas on how to do it 
better. Discuss your ideas about cost 
savings and efficiency. 

Get to know the financial statements
Read the company financial statements 
and learn how your role affects the 
numbers.  Ask the Controller or CFO to 
hold lunch and learn sessions on 
financial literacy.

Speak up
If you see something that doesn’t 
support the company values or 
performance goals, say something.  As 
an employee owner, you have a right to 
hold others accountable.

Celebrate success
When your team reaches a milestone, 
recognize it.  It feels good to get a win, 
and it keeps momentum building.  Be 
sure to thank those who helped your 
team along the way.

In an ownership culture,  everyone 
knows where they stand and how they 
can improve to play their best game 
and achieve more.

ESOP : Ownership CultureINSIDER

A company’s culture is 
the glue that brings 

the workforce to life.

Ownership 
Culture:

An environment 
where employees 

feel a personal stake 
in the company’s 

performance.

Companies with 
engaged employees 
outperform those 
without by up to 

202%.
- Gallup


